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EOAIAL HOLISING

enforcement of state and federal laws.

Our mission is to reduce discrimination in employment and housing through educatior

Our vision is to help create an environment in which citizens of the State of Texas mar;]/a
pursue and enjoy the benefits of employment and housing that are free from discrimina
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EOAIAL HOLISING

A Purpose of the Texas Commission on Human Rights Act (Texas
Labor Code, Chapter 21) and Texas Fair Housing Act (Texas
Property Code, Chapter 301)

Outreach Initiatives
Protected Classes

Exceptions and Exemptions

Case Scenarios

A
A
A Issues
A
A
A Mediation
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OFPPORTLUNITY

The purpose of the The purpose of the
Texas Commission on Texas Fair Housing Act
Human Rights Act is to: IS to:
A Provide for execution of Title A Provide for fair housing
VI, ADEA, and ADA practices
A Provide authority for state to A Create a procedure for
seek relief investigation and settling
A Secure equal opportunity fof complaints
the disabled A Provide rights and remedies
A Full productive capabilities, substantially equivalent to
avoid unrest, preserve public federal law

safety, and promote interest,

k rights, and privileges /
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Employment

A Comprehensive, interactive presentations

A Practical understanding of Equal Employment Opportunity (EEO)
On-site, webinar, or phone at minimal cost

Free selfhelp resources are in development

ECAIAL HOUSING

A
A

Housing HUD Grant

A Raise Fair Housing Awareness in Midland, Odessa, Laredo, Victoria
(Oil and Gas BoomAreas)

Raise Awareness in surrounding towns
Raise Awareness in other targeted cities in Texas

\A On-site, webinar, or phone ato cost /

A
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Employment:

A Race

A Color

A National
Origin

A Sex

A Religion

A Disability

A Age

A Genetics

Housing:

A Race

A Color

A National
Origin

]
Ty

A Familial Status

A Religion
A Sex
A Disability

/
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Employment and Housing:

A Americanindian or Alaska
Native

A Asian

A Black or AfricanAmerican

A NativeHawaiian or other
Pacificlslander

A White

\_
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EOAIAL HOLISING
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Employment and Housing:
Pigmentation of the SKin

/
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kA Non-Hispanic or Latino*

Employment and Housing:

APersonods ancestry

A Country of birth outside the &
United States y45

A Language they speak

A Native-born U.S. citizens based
on their family ancestry |

A Hispanic or Latino*

A Limited English Speakers*
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ECAIAL HOUSING
OFPPORTLUNITY

Housing:

A Childrenunder the age of 18
A Pregnancy
A Securing custody of a child
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OFPPORTLUNITY

Employment:

easonable Accommodation

A R
A Claim Undue Hardship

Housing:

A Segregating people based on a protected
class

A Zoning to limit use of private homes as

places of worship /

11
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Employment and Housing:

A Sexual harassment in the workplace
or housing

A Gender stereotyping in the
workplace or housing

Employment:
A Includesdiscrimination because of

or on the basis of pregnancy,
childbirth, or a related medical

condition /
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EOAIAL HOLISING

Employment and Housing

Disability means

A A mentalor physical impairment that substantially limits at least one major
life activity

A A record ofanimpairment, or

A Beingregarded as havimnimpairment
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ECAIAL HOUSING

Employment:

Age

A 40 or over

A Agerequirements or limitations in job notices or advertisements

A Exception example: The owner of a bar may require that applicants for a
bartending job be old enough to legally serve alcohol. Police and fire
departments may set upper limits on age for some employment purposes

Genetic Information is information that is

A basedn a scientific or medical determination of the presence or absence in
an individual of a geneticharacteristic

A derivedfrom the results of a genetic test performed on, or a family health
history obtained from, aimdividual

\_ /
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EOAIAL HOLISING

Major Employment

Categories:
A Specificprohibitions against
people who are disabled

A Practices involving hiring or
firing; terms and conditions

A Limits, segregates, or classify
employees

Printing discriminatory
statements

Test Scores

Training

Wages and benefits
Harassment/Retaliation

>
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Major Housing

Categories:
A Specific prohibitions against
people who are disabled

A Practices involving sale or rental;
terms and conditions

A Making discriminatory
statements

A Inspection; entry into a
neighborhood

Discriminatory lending practices

Prohibited conduct relating to

>

brokerage services
A HarassmenRetaliation

15
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EOAIAL HOLISING
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For employment,
someone may not

A Refuse to interview
someone for a job;

Refuse to promote;
Refuse to train;

Set different terms,
conditions or privileges
for performing the job

v v
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For housing, someone

may not

A Refuse to negotiate foi “3
housing; usq

A Refuse to rent or sell | ZZHEE/
housing; hellase

A Deny a unit; or %

A Set different terms, [

conditions or privileges for
sale or rental of a unit or in

providing services
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EOAIAL HOLISING

Employment

A personmay not:

A Print

A Publish (or cause to be printed or
published)

anotice oranadvertisement that
indicates a preference, limitation,
specification, or discrimination
because of a protected class.

Housing

A personmay not:

A Make

A Print

A Publish (or cause to be made,
printed, or published)

a notice or statement, or an
advertisement about the sale or
rental of a unit that may indicate
any preference, or limitation, or
discrimination because of a
protected class.

17




/ e Hofalratinnm Infovtovoneco \

— o2 oercion. Infimidation @'

ECAIAL HOUSING

Employment and Housing Retaliation =~ Housing

Retaliation (includes harassment) Under the Texas Workforce Commission|
against a person who: Fair Housing Rules, someone cannot:

A Opposes a discriminatory practice A Interferewith an individual in their
A Makes or files a charge or complaint ~ enjoyment of a dwelling

A Testifies, assists, or participates in a A Coerce a person
protected activity A Threaten
A Intimidate
Employment Example: _
*No exemptions appl
you filed an EEO comp

Housing Example:

AAssi stant Manager, you are fir

Americans. 0 4///
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ECAIAL HOUSING

Employment:

If a person is disabled, an employer may not
refuseto make a reasonable workplace
accommodatiorsuch as providing auxiliargids

or servicego enablgyersons with impaired
sensory, manual, or speaking skills to have an
equal opportunity to participate in, and enjoy the
benefits of employment.

Housing:
If a person is disabled, a landlord may not refuse to make g
reasonable accommodation in rules, policies, practices, or
servicedf the accommodation is necessary for the person wit
a disability to use and enjoy housing.

Housing example:
AYou must pay
ANo dogs oal l o

pet
we d
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