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The mission of the Houston Police Department is to enhance the quality of life in g:zzzé 5’3;37 5’2228
the city of Houston by working cooperatively with _the public to prevent crime,  [F5TAL 5.330 5230
enforce the law, preserve the peace, and provide a safe environment. Population 2.167,816 2.199.610
Rate per 1,000 2.46 2.38
Crime Statistics” - Part | Crime Response Times®
YTD YTD YTD YTD % YTD YTD YTD YTD %
14 15 Difference Difference 14 15 Difference Difference
Murder 34 50 16 47.1% Priority 1 4.9 5.0 0.1 2.0%
Forcible Rape 131 116 -15 -11.5% Priority 2 9.7 9.6 -0.1 -1.0%
Robbery 1,721 1,442 -279 -16.2% Priority 3 23.5 24.9 1.4 6.0%
Aggravated Assault 1,439 1,388 -51 -3.5% Priority 4 31.7 35.0 3.3 10.4%
VIOLENT CRIME 3,325 2,996 -329 -9.9% AVERAGE 17.5 18.6 1.2 6.7%
Calls for Service®
YTD YTD YTD YTD %
- - 0,
Burglary 3,487 3,210 21 7.9% 14 15 Difference Difference
Theft 11,952 10,260 -1,692 -14.2% Priority 1 5,108 5,295 187 3.7%
Auto Theft 2,283 1,994 -289 -12.7% Priority 2 28,723 29,340 617 2.1%
’c\l:gll\l'v_l\éIOLENT 17,722 15,464 -2,258 -12.7% Priority 3 39,030 39,531 501 1.3%
Priority 4 33,914 33,622 -392 -1.2%
TOTAL PART 1 21,047 18,460 -2,587 -12.29%All Other codes 63,556 65,903 2,347 3.7%
TOTAL 170,331 173,591 3,260 1.9%
Commendations* Complaints®
YTD YTD YTD YTD % YTD YTD YTD YTD %
14 15 Difference Difference 14 15 Difference Difference
Citizen 135 152 17 12.6% Internal Complaints 137 157 20 14.6%
Department 544 421 -123 -22.6% External Complaints 34 37 3 8.8%
TOTAL 679 573 -106 -15.6% TOTAL 171 194 23 13.5%
New Cases 16 15 -1 -6.3%

Lake Jackson Explorer Competition

The HPD Explorers had a great time at the Lake Jackson Explorer

Competition this past weekend. HPD was represented by 13 4-person

teams, and the group came back with 12 trophies and 1 plague.
Congratulations on a great competition!

*Employee Services Monthly Report Summary. Class B Officers were converted to Class A. 2UCR data reported to the FBI. UCR numbers are not comparable to
previous years due to the broadening of the definition of Forcible Rape. CFS Codes were changed in May 2012. Numbers differ from other published numbers due to
more accurate filtering of CES numbers. “Employee Services Monthly Report Summary. *Complaints compiled from all issue classifications, department wide. Statistics
represent number of employees involved in each allegation category. Multiple complaints may make up a single allegation. Some complaints may be modified upon
conclusion of open investigations. °Houston Police Department Facebook Page.
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