OPERATIONAL SUMMARY -
July 2015
January 1, 2015 through July 31, 2015
The Badge Means We Care
Jul 14 Jul 15
The mission of the Houston Police Department is to enhance the quality of life in g:zzzé 5’2287 5’1279
the city of Houston by working cooperatively with _the public to prevent crime,  [FoTAL 5.280 5.181
enforce the law, preserve the peace, and provide a safe environment. Population 2.167,816 2.199,610
Rate per 1,000 2.44 2.36
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YTD YTD YTD YTD % YTD YTD YTD YTD %
14 15 Difference Difference 14 15 Difference  Difference
Murder 124 168 44 35.5% Priority 1 5.0 53 0.3 6.0%
Forcible Rape 488 456 -32 -6.6% Priority 2 9.9 10.0 0.1 1.0%
Robbery 5,600 5,742 142 2.5% Priority 3 27.2 27.8 0.6 2.2%
| Aggravated Assault 5,974 5,849 -125 -2.1% Priority 4 37.9 39.8 1.9 5.0%
VIOLENT CRIME 12,186 12,215 29 0.2% AVERAGE 20.0 20.7 0.7 3.6%
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YTD YTD YTD YTD %
- - 0
Burglary 12,664 11,346 1,318 10.4% 14 15 Difference  Difference
Theft 40,430 38,537 -1,893 -4.7% Priority 1 19,856 20,082 226 1.1%
Auto Theft 8,364 7,988 -376 -4.5% Priority 2 111,890 116,843 4,953 4.4%
gg:\llvl_\éIOLENT 61,458 57,871 -3,587 -5.8% Priority 3 150,607 152,497 1,890 1.3%
Priority 4 126,675 128,659 1,984 1.6%
TOTAL PART 1 73644 70.086 3558 4.83% All Other codes 242,147 252,056 9,909 4.1%
CRIMES ’ ’ e 22 MroTAL 651,175 670,137 18,962 2.9%
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YTD YTD YTD YTD % YTD YTD YTD YTD %
14 15 Difference Difference 14 15 Difference  Difference
Citizen 576 699 123 21.4% Internal Complaints 508 505 -3 -0.6%
Department 2,339 2,091 -248 -10.6% External Complaints 123 128 5 4.1%
TOTAL 2,915 2,790 -125 -4.3% TOTAL 631 633 2 0.3%
New Cases 17 24 7 41.2%
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Teen Driving Safety
July 24, 2015

This month, local teens took part in a teen driving safety event at Third
Ward Multi Service Center. The teens wore “drunk” goggles while
performing simple tasks and testing their driving ability. Through their
| " participation in the simulation, the teens developed a deeper
= understanding of how substance use can impact driving safety.

1 Human Resources WPABH report. Class B Officers were converted to Class A. 2 UCR data reported to the FBI. UCR numbers are not comparable to previous
years due to the broadening of the definition of Forcible Rape. 3 Human Resource Committee Monthly Report. 4 Complaints compiled from all issue classifications,
department wide. Statistics represent number of employees involved in each allegation category. Multiple complaints may make up a single allegation. Some
complaints may be modified upon conclusion of open investigations. 5 CFS Codes were changed in May 2012. Numbers differ from other published numbers due to
more accurate filtering of CFS numbers.
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