OPERATIONAL SUMMARY
July, 2014
January 1, 2014 through July 31, 2014
The Badge Means We Care Classified Employeesl
July 13 July 14
The mission of the Houston Police Department is to enhance the quality of life in g:zzzé 5’3209 5’2285
the C|tyfof Ho;:stlon by working r(]:ooperatlveltyj/ with _t:e pubfllc to prevent crime, [FoTAL 5311 5287
enforce the law, preserve the peace, and provide a safe environment. Population 2119011 2.167,816
Rate per 1,000 2.50 2.50
Crime Statistics? - Part | Crime Response Times®
YTD YTD YTD YTD % YTD YTD YTD YTD %
13 14 Difference Difference 13 14 Difference  Difference
Murder 124 124 0 0.0% Priority 1 5.0 5.0 0.0 0.0%
Forcible Rape 363 496 133 36.6% Priority 2 9.7 9.9 0.2 2.1%
Robbery 5,534 5,603 69 1.2% Priority 3 22.8 25.9 3.1 13.6%
Aggravated Assaul 6,046 6,162 116 1.9% Priority 4 34.7 38.5 3.8 11.0%
VIOLENT CRIME 12,067 12,385 318 2.6% AVERAGE 18.1 19.8 1.8 9.8%
Calls for Service®
YTD YTD YTD YTD %
- - 0,
Burglary 13,953 12,666 1,287 9.2% 13 14 Difference  Difference
Theft 42,813 40,440 -2,373 -5.5% Priority 1 19,965 19,856 -109 -0.5%
Auto Theft 8,000 8,436 436 5.5% Priority 2 105,916 111,908 5,992 5.7%
’c\l:g:\l'v-l\éIOLENT 64,766 61,542 -3,224 -5.0% Priority 3 145,633 150,713 5,080 3.5%
Priority 4 126,001 123,598 -2,403 -1.9%
TOTAL PART 1 76.833  73.927 2906 3.78% All Other codes 234,574 226,032 -8,542 -3.6%
CRIMES ’ ’ - 07 MroTAL 632,089 632,107 18 0.0%
Commendations* Complaints®
YTD YTD YTD YTD % YTD YTD YTD YTD %
13 14 Difference Difference 13 14 Difference  Difference
Citizen 544 576 32 5.9% Internal Complaints 503 503 0 0.0%
Department 2,928 2,339 -589 -20.1% External Complaints 146 119 -27 -18.5%
TOTAL 3,472 2,915 -557 -16.0% TOTAL 649 622 -27 -4.2%
New Cases 22 17 -5 -22.7%

HPD and the Community: A Sampling of Notables®
HPD Volunteer Initiatives Program (VIP)

July 10, 2014

Chief McClelland met with a group of HPD student interns for an open
discussion on decision making, achieving goals and following HPD's core
values of Honor, Integrity, and Respect. The program provides qualified
students with course credit and practical work experience that compliments
their academic course work. HPD involves students in various aspects of
police work and with an opportunity to integrate theory and practice.
Students from participating institutions may perform a one or two-termj
internship at various locations/divisions throughout the police department.
For more information visit the HPD Website or call 713-308-3200 and speak
—] i ’ with Senior Police Officer Anthony Valle or Ms. Maria Ponce.

1 Human Resources WPABH report. Class B Officers were converted to Class A. 2 UCR data reported to the FBI. UCR numbers are not comparable to previousj
years due to the broadening of the definition of Forcible Rape. 3 Human Resource Committee Monthly Report. 4 Complaints compiled from all issue classifications,
department wide. Statistics represent number of employees involved in each allegation category. Multiple complaints may make up a single allegation. Some|
complaints may be modified upon conclusion of open investigations. 5 CFS Codes were changed in May 2012. Numbers differ from other published numbers due to|
more accurate filtering of CFS numbers.
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