Health Benefits Fund
For the period ended December 31, 2018
{amounts expressed in thousands)

FY2017
FY2016 Adopted Current Confrofler's Finance
Actual Budaet Budget Y10 Prolection Projection
Operating Revenues
City Medical Plans £ 314853 % 331438 § 331438 % 1BEERE 3 331438 & 331,438
City Dental Plans 10,838 10,881 10,681 5572 10,881 10,881
City Life Insurance Plans 6,113 6,484 6.484 3,131 6,484 £.484
Vision 2,827 3,008 3,008 1482 3,008 3,008
Health Flexible Spending Account 4,008 4,500 4,500 2181 4,500 4,500
Dependent Care Relmbursement 385 378 378 189 378 375
Operating Revenues 338,089 356,788 358,786 174,220 388,788 356,788
Operating Expenses
Medicare Advantage 24,843 27,223 27,223 13.080 27,223 27,223
City Medical Plan Claims - Cigna 292,023 302411 302,411 152,803 302,411 302,411
City Dental Plan Claims 10,838 10,881 10,981 5572 10,981 10,681
Vision 2,827 3,008 3008 1,482 3,008 3008
City Life Insurance Plans 6,112 8,484 6,484 3,131 5,484 6,484
Adminisirative Costs 7,343 8,300 9,300 3,408 9,300 9,300
Heaith Flexible Spending Account 4,005 4,830 4,830 2,244 4,630 4,630
Dependent Care 355 3785 375 189 375 375
Operating Expenses 348 444 364 412 364,412 181,966 364,412 364,412
Operating Income {Loss) {9.355) (7.626) {7,626; {2,765} {7.628) {7,626
Non-Operating Revenues {(Expenses)
Interest Income 477 4886 486 25 486 486
Prior Year Expense Recovery 15 o 0 €8 66 66
Miscellaneous Revenue 1,047 O O 734 734 734
Medicare Part D - Distribution 0 g 0 0 0 O
Non-Operating Revenues (Expenses) 1.539 486 486 1,055 1,286 1,286
Net Income (Loss) {7.816) (7,140) (7.140) (1.711) (65,3403 (56,3403
Net Assels, Beginning of Year 31,791 23975 23975 234975 23975 23,975
Net Assets, End of Year % 23975 § 16835 § 16835 3% 22264 % 17835 % 17,838

About the Fund:

The Health Bepefits Fund, an internal Service Fund administered f:sy the Human Resources Depariment, was esiablished
in 1984 fo centralize the financial ransactions for the Clly's benefit pla
Effective May 1, 2011, the City elected to be substantially seifinsured and awarded CIGNA a three year contract with two
{2) one-year renewsl options ffsr 4 new health plans. The new health benefits model s composed of four (43 plans, &l
of é;?}f » have heavy emphasis on a weliness component, and includes; 1) a limited network HMO-type plan, zs an open
acoess PP yge plan with no Umos‘ f‘eem,;r%z QJ%’%?&Q%., 3} & consumer driven t deductible Health Plan (COHPY,

: ad w %; those under age 35 wh fve
+ W ;% care eligible retirees must
. These plans are supported by contributions from the city and participants,
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