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While there are many employees who work on city and county projects all over the State of Texas, 

employees on City of Houston projects will be significantly impacted by S.B. 15. This bill 

preempts local ordinances, policies and orders that improve conditions of employment for 

employees of city contractors, such as living wage ordinances, wage theft prevention policies, 

health benefits, paid leave and worker safety protections.  The City of Houston has implemented 

policies that prevent wage theft, promote safety and innovation and provide health benefits for 

those persons who work on certain city contracts.   

S.B. 15 prevents counties and municipalities from expanding rights for workers on local projects.  

It means a loss of control by local governing bodies.  This loss of control means that counties and 

municipalities cannot curtail laws to fit their needs, creating economic implications, specifically 

when fiscal authority is limited.  This bill would prohibit counties and municipalities from deciding 

how to spend their dollars (for locally funded projects) in a way that is more protective of employee 

rights than provided under federal or state law.  This impinges the ability of counties and 

municipalities to regulate economic activity taking place in local communities.  It also forces local 

taxpayers to give public money to companies that do not pay their workers enough to stay out of 

poverty and that do not look for ways to improve the lives of their workers. 

S.B. 15 does not consider the plethora of empirical data that shows that workers who are paid 

higher wages add to the local economy.  With higher wages, for instance, fewer people may be 

forced to use government assistance to feed their families.  This bill has been introduced without 

the benefit of studies on the effect of a living wage, nor testimony from employers or employees 

who support county and municipal efforts to enact policies that benefit workers on city and county 

projects.  There is no evidence that by implementing such regulations that promote benefits for 

these workers, counties and municipalities in Texas are causing businesses to look for alternative 

cities in which to open offices or establish headquarters. 

S.B. 15 is detrimental to the welfare of the thousands of workers who are employed on public 

projects. We respectfully ask the Texas Legislature not to impose restrictions on local 

governments’ abilities to stringently protect the welfare of workers on public contracts.  


